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SINGLE EQUALITY SCHEME
The College is committed to upholding the values that underpin current equality and diversity legislation and to reviewing regularly its policies and processes as

Legislation is updated.
The College’s Single Equality Scheme is written in recognition that equality and diversity needs to be an integral part of our work. The scheme sets out a framework for embedding equality and diversity practice across the work of the College.  We aim to raise awareness amongst our students, staff and those working with the college of the College’s commitment to ensure that equality and diversity is recognised as part of our everyday practice.
We aim to have a diverse and well motivated staff and student community where all are treated fairly, equally and with respect and are not discriminated against on the basis of age, gender, disability, race, sexual orientation or religion.

This scheme covers all aspects of equality and diversity and sets out the college’s plans to promote equality and prevent unlawful discrimination (whether direct or indirect), harassment or victimisation in the areas (listed alphabetically) below:

• Age

• Disability

• Gender

• Race

• Religion and Belief

• Sexual Orientation.

We also recognise and account for other differences between people including ability, education, language, social origin, marital/civil partnership status amongst others.
The College has chosen an integrated approach in recognition of the interrelated nature of the equality legislation. The legislation requires action towards the same aims – to promote equality and preclude discrimination (whether direct or indirect), harassment or victimisation. This has been recognised with the

creation of the Equality and Human Rights Commission and with further plans to amalgamate the equalities legislation into a single equality act in 2008.

Responsibility for implementing the Single Equality Scheme

 The implementation of the scheme will be a shared responsibility amongst staff and students employed by the College. 

The governing body and will have ultimate responsibility for ensuring the implementation of the College’s equality and diversity policy and will receive a regular update from the Chief Executive/ Principal.

The Director of Human Resources & Organisational Development will report to the Resources Committee and take strategic responsibility for the scheme.

 The College’s Equality & Diversity Steering Group will provide a focused forum to support the implementation of the College’s Single Equality Scheme; to raise staff & student awareness of the equality strands and through promotion of the scheme gain commitment from the whole college community. This group includes college staff and students from the Race Equality Group; Disability Equality Group and the Gender Equality Group.
Leaders and managers within the College will:
· Lead by example through implementing the equality and diversity action plan, acting as a role model for staff & students
· Include equality commitment and awareness in the induction process; in staff training; supervision; review and development and performance appraisal processes

· Seek to prevent discriminatory practices and/or instigate disciplinary action as required (see the Harassment and Bullying policy for procedural information)

· Pass information to the Equality & Diversity Steering Group to inform its work.

Staff and students will:
· Challenge inappropriate behaviour & attitudes of others
· Inform an appropriate person if inappropriate or discriminatory practice occurs
·  Be responsible for engaging in development opportunities that address equality and diversity issues and actions
· Act as role models in what they do.

Organisational Development
The College monitors the ethnicity, disability, age and gender for applicants for jobs, staff in post, staff leaving and those receiving promotion and training opportunities. In addition the College now requests information on religion/belief & sexual orientation so as to monitor any potential equality issues.
Applicants who apply for posts within the College complete an Equal Opportunities Form, which is used for monitoring purposes and is not shown to the selection panel.

Questions on equality and diversity have been included as part of the formal interview processes. Statements reflecting individual responsibilities for Equality and Diversity are now included in all new and revised Job Descriptions.

The College has developed a procedure for conducting impact assessments, covering all strands of equality and diversity.  A rolling programme of impact assessment of all existing policies has been instigated. Impact assessments will be built into the operational planning cycle. Decisions to be taken as a result of impact 

assessment will be incorporated into the action plan and reviewed annually as part of the review of the Scheme.
The Legal Framework underpinning the Scheme
Disability Legislation

The Disability Discrimination Act (DDA) 2005 sets out the general duty and provides that every public authority shall in carrying out its functions have due regard to the need to:

· eliminate discrimination that is unlawful under this Act

· eliminate harassment of disabled persons that is related to their

disabilities

· promote equality of opportunity between disabled persons and 
other persons

· take steps to take account of disabled persons’ disabilities, even

where that involves treating disabled persons more favourably than
other persons

· promote positive attitudes towards disabled persons

· encourage participation by disabled persons in public life.

The disability legislation reflects the social (rather than medical) model of disability. The social model is defined as:

“The social model requires a shift of focus away from an individual’s medical condition or impairment to the ‘attitudes, systems and practices that create disabling barriers and prevent participation by disabled people’
 (Understanding the Disability Discrimination Act, Disability Rights Commission 2007). 

The College is committed to the principles of this equality duty and has published its Disability Equality Scheme.
Race Legislation

The Race Relations (Amendment) Act 2000 sets out the general equality duty and provides that everybody or other person specified in Schedule 1A or of a description falling within that Schedule shall, in carrying out its functions, have due regard to the need to:

· to eliminate unlawful racial discrimination;

· to promote equality of opportunity;

· to promote good relations between persons of different races.

The College is committed to the principles of this general equality duty.
Gender Legislation

The Sex Discrimination Act 1975 and subsequent Equality Act 2006 sets out the general equality duty and provides that a public authority shall in carrying out its functions have due regard to the need to:

· eliminate unlawful discrimination and harassment
· promote equality of opportunity between men and women.
The Sex Discrimination (Gender Reassignment) Regulations 1999 & Gender Recognition Act 2004 provides that it is unlawful under the Act to discriminate against people on the grounds of gender reassignment.
The College  pays due regard to eliminating unlawful discrimination (direct and indirect) and harassment on the grounds of gender, as well as promoting equality of opportunity between men and women including access to training, pay and other benefits.
 

Other strands of equality and diversity

Other strands of equality and diversity apply to the College in its employment of staff and in the provision of its services, although do not have positive duties to promote equality associated with them. We are therefore committed to eliminating discrimination, harassment and victimisation on the grounds of age, sexual orientation or religion and belief.

 Age

 From 2006, the Employment Equality (Age) Regulations came into force, making it unlawful to discriminate against staff on the grounds of an individual’s age. The regulations include all aspects of employment from recruitment, terms and conditions of employment, promotion, training, benefits or dismissal (amongst others). 

The College will comply with these regulations and will ensure that a person is not treated less favourably on the grounds of their age. We will pay attention to our provision, policies and practices to ensure that any individual whatever their age is not put at a particular disadvantage. We will treat harassment or victimisation

on the grounds of a person’s age as unlawful and take action as appropriate.

 Sexual Orientation

 From December 2003, the Employment Equality (Sexual Orientation) regulations were introduced. They prohibited discrimination on the grounds of a person’s sexual orientation in employment (whether their sexual orientation is perceived or known) or in receipt of a service. The regulations were later amended to cover occupational pension schemes.

The regulations include all aspects of an organisation’s service as well as employment from recruitment, terms and conditions of employment, promotion, training, benefits or dismissal (amongst others) and also cover other areas of public service activity.
The College will comply with these regulations and will ensure that a person is not treated less favourably on the grounds of their sexual orientation. It will pay attention to its provision, policies or practices to ensure that a person of a certain sexual orientation is not put at a particular disadvantage. We will treat 
Harassment or victimisation on the grounds of a person’s sexual orientation as unlawful and take action as appropriate.

 Religion or Belief

 From December 2003, the Employment Equality (Religion or Belief) Regulations were introduced, making it unlawful to discriminate against workers on the grounds of their religion, philosophical or similar belief. Religion or belief cover

Christianity, Islam, Hinduism, Sikhism, Judaism, Buddhism, Atheism, but may also cover beliefs such as Paganism and life choices such as vegetarianism. The regulations extend to all aspects of employment from recruitment, terms and conditions of employment, promotion, training, benefits or dismissal (amongst others) and cover other areas of public service activity).
The College will comply with these regulations to ensure that a person is not treated less favourably on the grounds of their religion or belief. We will pay attention to our provision, policies or practices to ensure that a person of a certain religion or belief is not put at a particular disadvantage. We will treat harassment or victimisation on the grounds of a person’s religion or belief as unlawful and take action as appropriate.
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